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RETURNED TO THE HONOURABLE THE .ATTORNEY -GENERlili : 

Education Act, 1972-1976. - section 26 - Enquiry into 
conduct of teacher - recommendation that teacher be 
dismissed - whether Minister of Education should dismiss 
teacher .. 

Acting pursuant to a delegation executed by the Acting 

Director-General of Education, the Director of Educational 

Facilities, Dr. J.N. :Mayfield, conducted an enquiry into 

certain allegations which had been made against Mr .. G.R. Knight, 

a teacher at the Wi ·llunga High School. I have perused the 

papers in the file before me and have come to the conclusion 

that:-

1. In conducting the enquiry and making the recommendation 

which he made , Dr. Mayfield was acting within the terms 

of the delegation conferred upon him .. 

2. Mr .. Kni ght was given fu l l and adequate notice (at least 

one month) of the particulars of the conduct alleged 

against him. 

3. The method of enquiry adopted by Dr. Mayfi eld met the 

requirements of fairness and natural justice: Mr .. Knight 

had legal representation to assist him. 

L~.. The findings of fact made by Dr .. Mayfield were clearly 

open to him on the evidence presented .. 

5.. On the . findings made by Dr . Mayfield , the view expressed 

by him, namely, that Mr. Knight's conduct included acts 

which were 11 disgraceful and totally unacceptable i n a 

teacher11 is supportable and not unreasonable .. 

6 . Dr .. rviayfield has recommended to the fiinister that h r .. 

Knight be dismissed from the teaching service. The Acting 
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Director-General of Educa·tion agrees with Dr. f'"lay.f i eld' s 

recommendation, and has further ex-pressed the view that 

such a recommendation represents "the only possible 

course of action" .. 

7. Section 26 of the Education Act, 1972-1976 provides inter 

alia, that if an officer "is guilty of any disgracef ul or 

i mproper conduct there shall be sufficient cause for 

disciplinary action against that officer 11
• Subsection (2) 

of tha t section provides that where the Director-General 

finds there is sufficient cause for disciplinary action, 

he may reprimand the officer, impose a fine not ex ceeding 

$ 50 on the officer, reduce the c lassification of the officei 

or recommend to the Minister that the officer be dismissed 

from the teaching servi ce. Thus the course recommended by 

Dr. 11ayfield is one which, on the provisions of section 

26, is properly open to him. 

8.. Although, on its face, subsection (2) of section 26 makes 

provision for alternatives other than a recommendat ion for 

dismi ssal, the findings made with respect to firo Knight 's 

conduct are such that, from a practical point of view, a 

recommendation for his dismissal may well represent "the 

only possibl e course of action". The adoption of any of 

the other alternati ves specified i n the subsection will 

mean that Mr . Knight remains a teacher in either the 

willunBa or some other school. Both the ~cting Director­

General of Education and Dr. Mayfield regard this as 
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undesirable. Accordingly, I have come to the conclusion 

that the recommendation relating to :Mro Kni ght's d ismissal 

is we ll founded o I point out that if i t i s accepted by 

the Honourable the l~linister of Education, subsections ( 4) 

(5) of section 26 confer upon Mr. Kni ght a right of appeal 

to the Appeal Board. 

25/5/78 
I"lL \rJB : JVH 

. ~.@~ . 
(G.C.Prior ) 

CROWN BOLICI'l10R 
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