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52  CES is the entity which employs Principals, that is, the employment agreement is entered into
between the Principal and CES. The same body is responsible for employing Deputy Principals and
staff including teachers in Catholic schools.

53  The role of working with children checks in employing staff and in their ongoing employment is such
that all registered teachers in Queensland, that is teachers registered with the Queensland College of
Teachers (QCT), are by statute exempted from having to hold a Blue Card (Working with Children
Accreditation) as their teacher registration status is indicative of their suitability to teach and work
with children. Other persons employed with CES (that is, not registered teaching staff) are required
to apply for and be granted a positive Working with Children Notice prior to employment.

QUESTION 3

Describe the requirements of the Director of the Catholic Education Office or Catholic Schools
Office to report complaints of child sexual abuse to diocesan authorities, including the Bishop,
including whether:

a. such reports are made in writing
b. the requirements are set out in a document (if so, please provide a copy).

54 Under the Student Protection Reporting Processes in place within the Cairns CES, there is a
delegation of reporting responsibilities to the Executive Director of CES. Specifically, pursuant to
s.399B of the Education (General Provisions) Act 2006, the Bishop of the Diocese of Cairns, a
Trustee of the Roman Catholic Trust Corporation for the Diocese of Cairns, delegates to the holder of
that position his obligations under Section 366 and 366A of the Education (General Provisions) Act
2006.

55  The Executive Director of CES and the Episcopal Vicar for Education, also hold regular Executive
meetings with the Bishop to discuss both emergent (i.e. related to child protection) and more
routine (school based complaints related to educational issues) that arise. From time to time the
Bishop also meets with other personnel (Manager Professional Standards; Diocesan CEO) as well
as the aforementioned position holders, either separately or in combination, to discuss issues
involving the safety and welfare of children. The Bishop also convenes regular Consultative
Committee meetings at which matters of particular significance are raised.

QUESTION 4

Describe the requirements of principals of Catholic schools to report complaints of child sexual
abuse to the relevant Catholic Education Office or Catholic Schools Office, including whether:

a. such reports are made in writing
b. the requirements are set out in a document (if so, please provide a copy).

56 The requirements of Principals of Catholic Schools to report complaints of child sexual abuse to CES
include that such reports be made in writing by utilising the appropriate Statutory Authority Report
form, a copy of which is set out in the Student Protection Reporting Processes document. Details
about completing the form are contained within the Student Protection Reporting Processes
document and additionally in 2017 it is anticipated that such forms will be able to be completed online
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via a portal to facilitate ease of use. These forms are then forwarded to the Professional Standards
Unit where they are assessed and also forwarded to the appropriate statutory authority including the
Child Protection and Investigation Unit of the Police, and Child Safety.

QUESTION 5

Outline which body has responsibility for the investigation of complaints of child sexual abuse.
Specifically:

a. whether complaints are investigated by the relevant Catholic education authority

b. whether complaints are investigated by another body, for example the diocesan
professional standards office.

57  The body which has responsibility for the investigation of complaints of child sexual abuse is CES,
more specifically the Professional Standards Unit in the first instance. The Professional Standards
Unit liaises with law enforcement as well as regulatory bodies such as the Queensland College of
Teachers to ensure that there is full disclosure to those statutory bodies of allegations of child sexual
abuse. The Cairns Diocesan Professional Standards Unit then also makes the Queensland
Professional Standards Office aware of issues that may arise so that there are further layers of
transparency in terms of the disclosure of such allegations. It is the case that in operation a police
investigation once referred to the QPS takes precedence over all other matters (by that | mean
employment and industrial matters) as does a Queensland College of Teachers investigation into
allegations of inappropriate contact with children.

58 CES does not interfere in the police investigation of matters; indeed it tries to facilitate the giving of
assistance as much as possible and it does the same in relation to QCT enquiries into matters. CES
will and does act to stand aside staff members should they be accused of such matters until such
time as the matters have had an opportunity to be fully investigated. Should QPS enquiries or for
that matter QCT enquiries not substantiate allegations to the extent of criminal proceedings taking
place or disciplinary proceedings taking place it still leaves CES with the responsibility of managing
the matter insofar as employment law is concerned and whether CES guidelines or policies may
have been breached warranting internal disciplinary action.

QUESTION 6

Provide information about the operation of the relevant investigation body, including:
a. the number, qualifications, skills and training of staff employed in this body and
b. any policies or procedures that govern the conduct of an investigation.

61 The Professional Standards Unit within CES comprises three staff members; Manager Professional
Standards, a Student Protection Officer and a dedicated Administration Officer. The Manager
Professional Standards is a qualified legal practitioner (BA; LLB) who has worked in the areas of
criminal prosecutions and statutory regulatory bodies for a number of years. The Student Protection
Officer has worked in the field of child safety for a number of years and the PSU Administration
Officer has been employed in another Diocese in similar capacities. All members of this Unit
participate in training relevant to their field of work. The Manager Professional Standards maintains
a Practicing Certificate with the Bar Association of Queensland. The Manager of Professional
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Standards is also the Diocesan representative on the Queensland Professional Standards Network,
Brisbane.

62 The policies and procedures that govern the conducting of an investigation are set out in the
Employee Misconduct and Investigation Processes document.
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